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We believe that everyone has a right to be treated with dignity, fairness and respect. We understand that fairness, inclusion and valuing people’s diversity is at the heart of our work. Promoting diversity and inclusion and recognising the different needs of residents and communities is essential to achieving our aim of creating new futures.
Crewe YMCA believes that promoting equality and diversity is an integral part of its service delivery. We oppose all forms of unlawful or unfair discrimination on the grounds of any protected characteristics, ie
Age
Disability
Gender reassignment
Pregnancy and maternity
Race
Religion or belief
Sex
Sexual orientation
Marriage and civil partnership

However the Foyer accommodation at 189 Gresty Road is only for single people between the ages of 16 and 30 who do not require support in personal care.

In order to ensure fairness, diversity and inclusion within service delivery, we will:-

Value the diversity and talents of all individuals

Support, develop and empower people to succeed

Understand the diverse needs of our residents and communities

Promote equality of opportunity in employment and service provision

Deliver appropriate, accessible and flexible services

Create a diverse workforce and inclusive workplace

Be tolerant, understanding and not judge others or their lifestyle choices

Challenge prejudice, discrimination and harassment

Promote equality, diversity and inclusion with our residents, communities, partners and stakeholders 

Complete external audits (eg QAF, Adult and Community Learning) that look at equality practices

